
RESOLUTION NO. 486 

A RESOLUTION OF THE CITY OF UNIVERSITY PLACE, WASHINGTON, 
AUTHORIZING EXECUTION OF AN AGREEMENT WITH THE ICMA RETIREMENT 
TRUST TO ADMINISTER A MONEY PURCHASE RETIREMENT PLAN. 

WHEREAS. the City has employees rendering valuable services; and, 

WHEREAS, the establishment of a money purchase retirement plan benefits employees by 
providing funds for retirement and funds for their beneficiaries in the event of death; and, 

WHEREAS, the City desires that its money purchase retirement plan be administered by the 
ICMA Retirement Corporation and that the funds held such plan be invested in the ICMA Retirement 
Trust, a trust established by public employers for the collective investment of funds held under their 
retirement and deferred compensations plans, NOW THEREFORE, 

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF UNIVERSITY PLACE that the City 
hereby establishes a money purchase retirement plan (the "Plan") in the form of the ICMA Retirement 
Corporation Governmental Money Purchase & Trust, pursuant to the specific provisions of the Adoption 
Agreement (executed copy attached hereto) 

BE IT FURTHER RESOLVED that the City hereby executes the Declaration of Trust of the ICMA 
Retirement Trust, and attached hereto, intending this execution to the operative with respect to any 
retirement or deferred compensation plan subsequently established by the City, if the assets of the pan 
are to be invested in the ICMA Retirement Trust; and, 

BE IT FURTHER RESOLVED that the Human Resources Manager shall be the coordinator for 
the Plan; shall receive reports, notices, etc., from the ICMA Retirement Corporation or the ICMA 
Retirement Trust; shall cast, on behalf of the City, any required votes under the ICMA Retirement Trust; 
may delegate any administrative duties relating to the Plan to appropriate departments; and, 

Section 1 . Authorization. The City hereby authorizes the Human Resources Manager to 
execute all necessary agreements with the ICMA Retirement Corporation incidental to the administration 
of the Plan. 

Section 2. Ratification and Confirmation. Any acts made consistent with the authority and 
prior to the effective date of this resolution are ratified and confirmed. 

Section 3. Effective Date. This resolution shall take effect immediately upon adoption. 

ADOPm BY, .. C"Y COUNCOC o•;;;;;~ 
Ken Grassi, Mayor 

ATTEST: 
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ICMA RETIREMENT CORPORATION 
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST 

ADOPTION AGREEMENT 

Account Number 10- lnWo 
0 

The Employer hereby establishes a Money Purchase Plan and Trust to he known as (the "Plan") in <he 
forn1 uf the ICMA Rctiretuent Corporation Governrnenta1 Money Purrh.1:;e P1an an<l "T'ru~t. The Pl;.1n 
shall be kno\vn as: 

This Plan is an amendment and restatement of an existing defin~d ('onh-ibution 1no11ey purchase plan. 

0 Yes No 

If yt'.s, please specify the nan1c of the defint:d contribution n1oney purchase plan \Vhich this Plan 

hereby amends and restates: -----------------------

L Employer N amc: 

IL The Effective Date of the l'lai1 shall be the first day of the Plan Year during which the 
E1nployer adopts the Plan. unless an altcrn<itc Effe-ctivc Date is hl'reby sp~cified: 
I- 1-0/( . 

~ 
IIL Plan Yc>r will mean: 

0 The tvvclve (12) consecutive month period \vhich coincides \Vith rhe 1i111ita-

/906/ 

/902} 

tion year. (See Secrion 5.04(i) of the Phn.} {8nJ/ 

.. The tvvelve {12) consecutive 1nonth period cornrnencing on 
1-1-o< and each annivenary thereafter. [803/ 

IV Normal Retirement Age (not to exceed age 65) shall be age 

V. ELIGIBILITY REQUIREMENTS: 

l. The following group(s) of Employees are eligible to participate in the Plan: 

Mf'P Adopti<HI "-i::"'·1:mcnt 4/30/2000 

All Employees 
All Full-Time Employees 
Salaried Employee< 
Non-union Employees 
Management Employees 

Public Safety Employees 
General Employees 
Other (specify below): 

/2X8j 
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The group specified must correspond to a group of the same designation that is defined 

in the statutes, ordinances, rules, regulations, personnel n1anuals. or other lUaterial in 
effect in the state or locality of the Employer. 

2 The Employer hereby waives or reduces the requirement of a twelve (12 month Period 

of Service for participation. The required PeriuJ of Service shill be _,,,.,tL ___ _ 
write N/ A if m Employee is eligible to participate upon employment). p 441 

If this waiver or reduction is elected, it shall apply to all Employees within the Covered 
Employment Cf;mification. · 

3. A rninirnun1 age requiren1ent ~;;.reby specified for e-ligibility to participate. The 
minimun1 age require1nent i5 (not to exceed age 21). \Vriti: N/ A if no n1jni- 1341} 
mu1n age i~ declared. 

VI. CONTRIBUTION PROVISIONS 

I. 

2 

The Employer shall contribute as follows (chRose oi:xl.:.. , 1 AA ~ 
votD ~ s~~ f-\",-.,-1-K-111•10J ~ 

Y Fixed Employer Contributions With Or Without Mandatory 
Participant Contributions. 

The Ernploytt shall contribute on behalf of each Participan4L % of 
earnings or $ for the Plan Year (s.llbject to the lin1itJtions 
of Ardclc V of lllc PJan) . .Each Parti<.:ip::int is required to contributi:;> 

___ % of earnings or $ for the Plan Year as a condition 
of participation in tht> Plan. (Write "O'~ if no contribution is required.) 
If Participant (~ontributlons are required under this option, a Participcu1t 
shall not have the right to discontinu~ or vary th~ rate. of :->uch conrribu­
tions afi:er beconti.ng a Plan Participant, 

The E1nployer herehy e-lects to ''pick up" the Mandatory/Require-d 
Participant Contribution. 

Yes 0 No 

The pick-up provision specitles. that the contribution is treated, for 
federal income wx purposes, as though it is ma<le by the employer. The 
pick-up provision allo\VS the en1pluyee co d~fer taxes. on the en1ployee 

mandatorv concribution. The actual resulc is the san1e as if the contribu­
tion \.Vere a reduction in that employee's salary by the an1ount of the­
contribution. Picked up contributions are NOT exen1pt fron1 Social 
Security t::i"< 

[Nute- to En1ployer; A deternllnation Ie.tter issued to an adopting En1-
ployer is not a ruling by die Inttrnal Revenue Service that Participant 

contributioti:; that are picked up by the Employer are not includable in 
the Participant's gross. inco1ne for f..;deral iucon1e taX purposes. The 
.En1ployer 111ay seek such a ruling. 

[621} 

MPP Adoption Agr('<:meut 4/3012000 
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[Picked up contribution< are excludable from the Panicipant's gross 
income undersectiun 4 l 4(h)(2) of the Intern,] Revenue Code of 1 'JH6 
only if they meer the requirements of Rev. Rul. 81-35, 1981-1 C:.ll. 255. 
Those requirements are (I) that the Employer must specify that the 
contributions., although designated as etnployee contributions, are being 

paid by the Employer in lieu of comributions by the cmploye.:; and (2) 
the en1ployee n1ust not have the option of receivj11g the contributed 
amounts directly imtead ofh;vi.ng them paid by the Employer to the 
plan.] 

CJ Fixed Employer Match of Participant Contributions. 

The Etnployer shall contribute on behalf of etich Participant __ {X1 of 

Earnings for the Plan Year (subject to the lin1itatlons uf Ar ti cl~\" of the 
Plan) for each Pla!I Year th.ar ~uch PJrticipant has contributt'd •y; 
of Earnings or$ . Unde-r this option, there is. .a sing!~. fi.Xt'd rate 

of Employer contributions, but a Participant may decline to make the 
required Partlcipant contribution.<; iu any Plan Year, in which c.1se no 
En1ployer <.:ontribution \Vill be made on the Participant's behalf in that 
Plan Year. 

0 Variable Employer Match Of Participant Contributions. 

The Employer shall contribute on behalf of each Par6ciparlt an <.Hnount 

determined as follows (subject to the limitations of Article V of the 
Phn): 

____ % of the contributions rnade by rhe Participant far the Plan 
Year (not including Participant contributions exceeding % of 
Earning. or$ _________ _, 

PLUS % of the contributions n1adc by tbt Participant for the 

Plan Year in excess of chose included in the above r•1r>>,'l'aph (bm not 
including Participant contributions exceeding in the aggreg.1te t,Yo 

of Earnings or$ _________ _, 

Employer Contribution> on behalf of a Participant for a Plan Year shaU 
not exceed $ or % of Earnings, whichever is 
___ n1ore or less. 

2. Each Participant may make a voluntaty (W11Hatchi:d), .afterntax contributlon, subjert to 
the limitations of Section 4.05 and Article V of the Plan. 

Yes 0 No 

MPP Ad1Jp1iuuAgtc~mt>tu 41YJ/2il6'J 3 
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VII. 

3. Employer contributions and Participant contributions shall be contributed to the Trmt. 
in accordance \vith tlle follu\Ving pay1nent schedule: (plea:-;e circlt:- one choice) 

0 Bi-Weekly 1 Weekly 2 Semi-Weekly 
3 Bi-Monthly 4 Monthly (:[) Semi-Monthlv 
6 Bi-Quarterly 7 Quarterly Senll-Quarterly 
9 Bi-Armually 10 11.nnually 11 Sl.1Tti-Annually 

EAR>IINGS 

Ear11ings. as dcfi.11t:"d under Seccion 2.09 of th~ Plan, shall include: 

(a) Overtime Ye>; 0 No 

(b) Bonuses 0 No 

Vlll. LIMITATION ON ALLOCATIONS 

If the Eu1ployer n1aintains or ever lnaintainc<l another qualified plan in \vhich any Participant in 
tllls Plan is (or "\vas) a participant or could possibly bc:con1e a participant, the En1ploycr hi.:-n.:by 

agrees to 1in1it contributions to all such plans as provlded herein, lf nece:::.sary in order to avoid 
excess contributions (as dcscribt"d in St:ctiun::. 5.02 and 5.03 oft.he Plan). 

1. If tht= Participant is covered under another qualifi.e<l defiHed contribution plan 111ain­
tained by the Employer, the provisiom of Section 5Jl2(a) through m of the Plan will 
apply unless ano(her illt"thod has been i.nclicated helov .. ·. 

0 Other Method. (Provide the merhod under which the plans will limit 

total ~A.nnual .A.dditillIIS to the Maxirnun1 Per111issible An1ount. a11d vvill 
properly reduce iny excess an1ounts, in a manner that precludes E1n­

ployer discretion.) 

2. If the Participant is or has evt'.r bi:L'.11 a particip.ant in a defined bent:.fit plan n1aintalncd 

by the tlllployer, ,ncJ if rhe limitation in Section 5.03 of the Plan would be exceeded, 
then the Participant's Projected Annual Benefit under the defined benefit plan shall be 
reduced in accordance v.1ith tht= te-rrns the-reuf to the extent necessary ~o sa.tisi)' st1'.:h 
limitation. If such plan does not provide for such reduction, or if the limitation is still 

exceeded after the i-cduci:ion, annual additions shall be reduced to the extent necessary 
in the manm.-r described in Sections 5.02 and 5.02. The methods of avoiding 'he limita­
tion described in this paragraph will not apply if the Employer indirntes another method 
be!O\\·' 

f 611 / 
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0 Other Method. (Kote to Employer: Provide below hnguage which 
"\Vill sati~fy the 1.0 linritation of section 415(e) of the Code. Such 
language must preclude Employer discretion. See section 1.415-1 of 
the Regulation; for guidance.) 

3. The limitation year is the following 12-consecutive month period: 

IX. VESTING PROVISIONS 

The Employer hereby specifies rhe following ve>ring schedule, mbject to (1) the minimum 
vesting requirement~ as noted and (2) the concurrence of the Plan Adn1inistr<\tor. 

Years of 
Service Percent 

Completed Vei;tlng 

Zero ___ % 

One .31_% 
Two J:L% 
Three l1IQ__ % 
four % 
Five ___ % 

Six % 
Seven % 
Eight % 
Nine % 
Ten % 

X. Loans are permitted under the Phn, as provided inArride Xlll: 

XI. 

Xll. 

X!ll. 

Yes 0 No 

The Etnployer hereby attests that it is a unit of state or 1ocal government or an agency or 
instrun1ent.11ity of one or more unit' of state or local government. 

The Plan Administrator hereby agrees to inform the Employer of any amendments to rhe 
Phn made pursuant to Section 14.05 of the Plan or of the discontinuance or abandonment 
of the Plan. 

The Employer hereby appoints the ICMA Retirement Corporation as the Plan Administra­
tor pursuant to the terms and conditiolls of the TCMA RETIREMENT CORPORA­
TION GOVERNME1"1AL MONEY PURCHASE PLAN &TRUST. 

The Employer hereby agrees to the provisions of the Plan and Trust. 

[751/ 

5 
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XIV. The Employer hereby acknowlnlgcs it understands that failure to properly fill out thi' Adoption 
Agreement may result in dhqualification of the Plan. 

XV. An adopting En1ployer may not rely on a determination letter is~ued by the National or DistriC't Office 
of the Inti:rn:ll Revenue Servict' as evidence th;1t the -Plan ls qualified und~r Section 401 nftht.' Inter­
nal Revenue Code. In onler to oht:tin reliance \"'rich r~spe·ct to pl:.i.r1 qualification, the Ernploycr JllUst 

apply to the apprapriate ki:y Ji~trict ofl1cc for a di.:tcrn1ination letti:r. 

In Witness. w·hereof~ the Employer hereby cau~es this Agreement to be executed on this ;zt} day of 

~' ,200.-C. 

EMPLOYER 

By: ~ 

ACCEPTED: ICMA RETIREMENT CORPORATION 

Tit!~: Corporate Sei.:retary 

Attt:>t: 

6 
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ATTACHMENT TO THE 
CITY OF UNIVERSITY PARK GOVERNMENTAL MONEY PURCHASE PLAN 

AND TRUST ADOPTION AGREEMENT 

Section Vl.l. Fixed Employer Contributions With Or Without Mandatory 
Participant Contributions. · 

A. The Employer shall contribute on behalf of each Participant '· :2-- % of 
Eamings or$ for Uw Plan Year (subject ro the !imitations of Artiole V of 
the Plan). Mandatory Participant Contributions 

~ are requir<::d 
D are not Tequired 

to be eligible for this Employer Contribution. 

B. Notwithstanding Section 4.03 of the Plan, each Employee eligible to 
participate in the Plan shall be given the opportunity to irrevocably elect to 
participate in the Mandatory Participant Contribution portion of the Plan by 
electing to contribute (,f 8. te.r; 13 !<;;~or Jtk (iruer1 range ofpercenlages; 
e.g., 3%. 6%, or 20%) o thf Employee's amings to ihe Plan fur each Plan Year 
(subject to the limitations·of Article V of the Plan. The Employer shall "pick-up" 
this contribution in accordance with Code section 4 l 4(h){2). These comnl>urions 
shall be aceounted for in the Participant Contn'bution Account, and shall be 
nonforfeitable by the Participant at all times. 

Newly e!igfole employees shall be provided an election window of bQ 
days (no more 1ha11 60 calendar days) from the date of initial eligibility during 
which they may make the election 10 participate in the Mandatory Participant 
Contribution portion of the Plan. Participation in the Mandatory Partfolpant 
Contribution portion of the Plan shall begin the first of the month following 
the end of the election window. 

If the employee does not make an election in the initial year of eligibility, the 
election to participate iu the Mandatory Participant Contribution pardon of the 
Plan D may 

~ maynot 

be made ill a later year. If a later election is allowed, an annual election window 
of days (na more than 60 calendar days) shall be provided during 
which the election may be made. The ekction window shall tun from __ _ 
to (insert annual time frame for 1he election window). Participation in 
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the Mandatory Participant Contribution portion of the Plan shall begin the first of 
the year following the year of the election. 

An Employee's election is irrevocable and shall remain in force until the 
Employee tenninates employment or ceases to be eligible to participate in the 
Plan. In the event ofre-employmenno an eligible position. the Employee's 
original election will resume. In no event does the Employee have the option of 
receiving the pick-up contnlmtion amount directly. 

Section Vl.2. Each Participant may make a. voluntary (unmatched), aftcr-tmc contri· 
bution, subject to the limitations of Section 4.05 and Article V of the Plan. 

:A Yes No 

Section VI.3 . Employer comributions and Participant contributions shall be contn"buted 
to the Trust in accordance with the following payment schedule: 

B 1 m mlO-.k. 

Eligiolc Participant-is defmedas: . 

..)'.. All Participants, 

Participants within_ (insert number) years ofN ormal Retirement 
Age, or 

Other: 
Partiaipant9). ~ , I ; ) 

: l::';,\ JUL - 6 2005 

-------' 

Ii! 
; ~ \ 
'' 

~'I 

UNOFFICIAL DOCUMENT



Accepted: ICMA Retiremont Cotporarion 
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