RESOLUTION NO. 436

A RESOLUTION OF THE CITY OF UNIVERSITY PLACE, WASHINGTON,
AUTHORIZING EXECUTION OF AN AGREEMENT WITH THE ICMA RETIREMENT
TRUST TO ADMINISTER A MONEY PURCHASE RETIREMENT PLAN.

WHEREAS, the City has employees rendering vaiuable services; and,

WHEREAS, the establishment of a money purchase retirement plan benefits employees by
providing funds for retirement and funds for their beneficiaries in the event of death; and,

WHEREAS, the City desires that its money purchase retirement plan be administered by the
ICMA Retirement Corporation and that the funds held such plan be invested in the ICMA Retirement
Trust, a trust established by pubilic employers for the collective investment of funds held under their
retirement and deferred compensations pians, NOW THEREFORE,

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF UNIVERSITY PLACE that the City
hereby establishes a money purchase retirement plan (the “Plan”) in the form of the ICMA Retirement
Corporation Governmental Money Purchase & Trust, pursuant fo the specific provisions of the Adoption
Agreement (executed copy attached hereto)

BE IT FURTHER RESOLVED that the City hereby executes the Declaration of Trust of the ICMA
Retirement Trust, and attached hereto, intending this execution to the operative with respect to any
retirement or deferred compensation plan subsequently established by the City, if the assets of the pan
are to be invested in the ICMA Retirement Trust; and,

BE IT FURTHER RESOLVED that the Human Resources Manager shall be the coordinator for
the Plan; shall receive reports, notices, etc.,, from the ICMA Retirement Corporation or the ICMA
Retirement Trust; shall cast, on behalf of the City, any required votes under the ICMA Retirement Trust,
may delegate any administrative duties relating to the Plan to appropriate departments; and,

Section 1. Authorization. The City hereby authorizes the Human Resources Manager to
execute all necessary agreements with the ICMA Retirement Corporation incidental to the administration
of the Plan.

Section 2. Ratification and Confirmation. Any acts made consistent with the authority and
prior to the effective date of this resolution are ratified and confirmed.

Section 3. Effective Date. This resolution shall take effect immediately upon adoption.

ADOPTED BY THE CITY COUNCIL ON THE 6™ DAY OF JUNE 2005.

Ken Grassi, Mayor

ATTEST:

Ve W)

el - Al e
” Sarah Ortiz, CMC, City Clerk { D
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ICMA RETIREMENT CORPORATION
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

Account Number 10- {000

The Employer hereby establishes 3 Money Purchase Plan and Trust to be known as {the “Plan”) in the
farm of the ICMA Retirement Corpeoration Governmental Money Purchase Plan and Trust. The Phn
shall he known as:

j$06]
This Plan is an amendment and restacement of an existing defined contribution maney purchase plan.
(W Yes ﬁ No
If ves, please specify the name of the defined contribution money purchase plan which this Plan
hereby amends and zestates:
L Employer Name: Cl‘]'uls_ d¥ Uh\m _lrbl P!h‘_ﬁw {502y
II. The Effective Date of the Plan shall be the first day of the Plan Year during which the
Employer adopts the Plan, vnless an alternate Effective Date s hereby specified:
[-/-9
1. Plan Year will mean:
W The twelve (12) consecutive month period which coincides with the limita-
tion year. [See Section 5.04() of the Plan ) [803]
. 8 The twelve {12) consecutive month period conumencing on
.L'l:ﬂ_&_/:______,. and each anniversary thereafter. 803}
V. Normal Recdrement Age {not to cxceed age 65) shall be age ﬁﬂ "!1__ . 248§
Y. ELIGIBILITY REQUIREMENTS:

L The foliowing group(s} of Employees are eligible to participate in the Plan:

All Employees

All Full-Time Employees
Salaried Employees
Non-union Employees
Management Employees
Public Safety Eniployees
General Employees
Other (specify below):

T
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The group specificd must correspond to a group of the same designation that is defined
n the statutes, ordinances, rules, regulations, personnel manuals or other tterial in
effect in the state or locality of the Enployer.

The Employet hereby waives or reduces the requirement of a twelve (12} month Period
of Service for participation. The required Period of Service shall be '
write N/A if an Employee fs eligible to participate upon employment),

If this waiver or teduction is elected, it shall apply to all Employees within the Covered
Employment Classification.

A mminimum age requirement iy hereby specified for eligibility to participate. The
minimum age requirement is ﬂ‘t& (not to exceed age 21). Write N/A if no mini-
mum age is declared.

CONTRIBUTION PROVISIONS

The Employer shall contribute as follows (chpose ong):
VOIDD — <or KTTRCHMENT

Fized Emiployer Contributions With Or Without Mandatory
Participant Contributions.

The Tmployer shall concribute on behalf of each Participant&i- % of

earnings or $ for the Plan Year (subject to the limitations
of Artide V of the Pian), Each Participant is required to contribute
% of earnings or § for the Plan Year as a condition

of participation in the Plan. (Write “(°" if no contribution is required.)
If Participant Contributions are required under this option, a Participant
shall not have the right to discontinue op vary the rate of such conmribu-
tions after becoming a Plan Participant,

The Employer hereby elects to “pick up” the Mandatory/Required
Participant Contribution. ‘

ﬁ Ves O No

The pick-up pravision specifies that the contribution is treated, for
federal income tax purposes, as though it is made by the employer. The
pick-up provision allows the employee to defer taxes on the employee
mandatory congribution. The actual resulc is the sanle as if the conmribu-
tion were a reduction in that employee’s salary by the amount of the
contribution. Picked up contributions are NOT exeruprt from Social
Security tax

[Note 0 Employer: A deternination letter ssued to an adopting Em-
plover is not a ruling by the Internal Revenue Service thac Participant
contributions that are picked up by the Employer are not includable in
the Participant’s gross income for federal income tax purpases. The
Lmployer may seek such a ruling.

(344

1341}

f621]
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[Picked up coatributions are excludable trom the Participant’s gross
income under section 414(0){2} of the Internal Revenue Code of 1986
only if they meer the requirements of Rev, Rul. 81-35,1981-1 (1.1, 255,
Those requirentents are (1) that the Employer must specify that the
contributions, although designated as employee contributions, are being
paid by the Employer in lieu of contributions by the cinployes; and (2)
the employee must not have the optian of receiving the contributed
amounts directly instead of having them paid by the Employer to the
plan.]

J Fixed Employer Match of Participant Contributions.

The Employer shall contribute on behalf of each Participant % of
Earnings for the Plan Yezr (subject to the limitations of Article V of the
Plan) for cach Plan Year that such Participant has contributed Y%
of Barnings ar § . Under this option, there is a single, fixed rate
of Employer contributions, but 2 Participant may decline to miake the
required Participant contributions in any Plan Year, in which case no
Employer contritnstion will be made on the Participant’ behalt in that
PlanYeur.

3 Variable Employer Match Of Participant Conttibutions.

The Employer shall contribute on behalf of each Participant an amount
determined as follows (subject to the linsitatdons of Article ¥ of the

Plan):

% of the contributions made by the Participant for the Plan
Year (not inclading Participant contributions exceeding Y% of
Earmings or § Y
PLUS % of the coneributtons made by the Participant for the
Plan Year in excess of those included in the above paragraph (but nor
including Participant contributions exceeding in the apgregate v
of Earmings or § ).

Employer Contributions on behalf of a Participant fur a PlanYear shall

not exceed § or % of Earnings, whichever is
more or ________ less.
2 Each Participant may make a voluntary {unmuatched), after-tax coniribution, subject 1o

the bmitations of Section 4.05 and Article V of the Plan,

R Yes d No
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3 Employcr contributions and Participant contributions shall be contributed to the Trust

in accordance with the following payment schedule: (please circle one choice) j6tif
0 Bi-Weckly 1 Weekly 2 Semi-Weekly
3 Bi-Monthly 4  Monthly Semi-Monthly
6 Bi-OQuarterly 7  Quarterly Serni-Quarterly
S Bi-Annually 10 Annually 11 Scmi-Annually
EARNINGS

Earnings, as defined under Section 2.09 of the Man, shall include:
@  Overtime Ml Ves 2 No

(b} Bonuses 4 Yes O mNo

LIMITATION ON ALLOCATIONS

If the Employer maintains or ever maintained another qualified plan in whicl any Participant in
this Plan is (or was) a pardicipant or could possibly become a participant, the Emplayer hereby
agrees 1o imic coneributions to all such plans as provided herein, if necessary in order to avoid
excess contribucions {as described in Sectionsy 5.02 and 5.03 of the Plan),

1. If the Participant is covered under another qualified defined conteibugion plan main-
tained by the Employer, the provisions of Section 5.02(a) through (f) of the Plan will
apply unless another method has been indicated below.

W] Other Method. (Provide the method under which the plans will limic
total Annual Additions to the Maximunm Pernsssible Amount, and will
properly reduce any excess amounts, in a manner that precludes Em-
plaver discretion.)

2 If the Participant is or has ever been a participant in a defined benefic plan maintained
by the Employer, and if the limitation in Section 5.03 of the Plan would be exceeded,
then the Participant’s Projected Annual Benefit under the defined benefit plan shall be
reduced in accordance with che terms thereof 1o the extent necessary co satisfy such
limvtation. If such plan does not provide for such reduction, or if the limication is sall
exceeded after the reduction, annual additions shall be reduced to the extent necessary
in the manner described in Sections 5.02 and 5.02. The methods of avoiding the [imita-

ton described in this paragraph will not apply if the Employer indicates another miethod
below:
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Q Other Method, (Note to Employer: Provide below language which
will sacisfy the 1.0 Hmitation of section 415(e) of the Code. Such
language must preclude Employer discredion. See section 1.415-1 of
the Regulatons for guidance.)

3. The limitadion year is the following 12-consecutive month period:

VESTING PROVISIONS

The Emplover hereby specifies the following vesting schedule, subjeet o (1) the minimuam
vesting requiremnents as noted and (2) the concurrence of the Plan Administrator,

Years of

Service Percent
Completed Vesting
Zero %
One 3& %
Two G_:ﬁ' b
Three g2 %
Four %
Five Ya
Six %
Seven %%
Eight Y%
Nine %
Ten %

T.oans are permitted under the Plan, as provided in Article X1k
& Yes £l No

The Employer hereby attests that it is a unit of state or local government or an agency or
instrumentality of one or more urits of state or local government,

The Plan Administrator hereby agrees to inform the Employer of any amendments to the
Plan made pursuant to Section 14.05 of the Plan or of the discontinuance or abandonment
of the Plan. :

The Emplover hereby appoints the ICMA Retirement Corporation as the Plan Administra-
tor pursuant to the terms and conditions of the JCMA RETIREMENT CORPORA-
TION GOVERNMENTAL MONEY PURCHASE PLAN & TRUST. :

The Emplover hereby agrees to the provisions of the Plan and Trust.

Agreement 4/30,2060



XIV. The Emplover hereby acknowledges it understands that fatture to propetly A1l out this Adoption
Agreement may result in disqualification of the Plan.

KV, An adopting Employer may not rely on a determination letter issued by the Nadonal or District Office
of the Internal Revenue Service as evidence that the Plan is gualified under Section 401 of the Intce-
nal Revenue Code, In order to obtain reliance with respect to plan qualification, the Emplover must
apply to the appropriate key district office for a determination letter.

In Witness Whereof, the Employer hereby causes this Agreement to be executed on this ;ZC) day of

20008

EMPLOYER

By W’—-
Tite: L}Lu'\ﬂv—-q‘w Cer o W

Atrest: w .
2>

ACCEPTED: ICMA RETIREMENT CORPORATION

L A Sl

Titke: Corporate Sectetary

Ao s Bihastion

Adftest:

6 MPP Adopteus: Apicinel



ATTACHMENY TO THE
CITY OF UNYVERSITY PARK GOVERNMENTAL MONEY PURCHASE PLAN
AND TRUST ADOPTION AGREEMENT

Section V).1. Fixed Employer Contributions With Or Without Mandatory
Participant Conwributions.

A The Brmployer shall comtiibute on behalf of each Parteipam é & % of
Eamnings or § for the Plan Year (subject 1o the limitations of Article V of
the Plan). Mandatory Participant Contributions

B are required
are not required

1o be eligible for this Employer Contribution.

B. Notwithstanding Section 4.03 of the Plan, each Fraployee eligible to
partisipate in the Plan shall be given the opportumity to irrevoeably elect to
participate in the Mandatory Participant Contribution portion of the Plan by
¢lecting to conuibute & 8, (0.{ 3. 5. % or 18 (insert range of percentages;
e.g., 3%, 6%, or 20%4) of the Employee's Eamings to the Plag for each Plan Year
(subject 1o the limitations of Article V of the Plan. The Employer shall "pick-up”
this contribution in accordance with Code section 414(h)(2). These coniributions

shall be accounted for in the Participant Contrivution Account, and shall be
nenforfeitable by the Participant ar all fmes.

Newly eligible employees shall be provided an election window of &0

days {ro more than 60 calendar days) from the date of initial eligibility dudng
which they may make the elegtion to participate in the Mandatory Participant
Contribution portion of the Plan, Participation in the Mandatory Partieipaunt
Contribution portion of the Plan shall begin the first of the moath following
the end of the election window.

If the employce does not make an election in the {nitial year of eligibility, the
election to paricipate in the Mandatory Participant Contribution porton of the
Plan [ may

:EI may not

be made in a later year. If a later election is allowed, an anmual election window
of days (ho more than 60 calendar days} shall be provided during
which the elecdon may be made. The election window shall num from

to (insert annual time frame jor the election window). Participation i



the Mandatory Participant Confribution portion of the Plan shall begin the first of
the year following the year of the ¢lection.

An Enployee’s eleetion is irevocable and shall remain in force until the
Employee terminates employment or ceases to be eligible o participare in the
Plan. In the event of re-employment to an ligible position, the Employee’s
original election will resume. In no event does the Employee have the option of
receiving the pick-up contriburion ameunt directly.

Section VI.2. Each Patticipant may make & voluntary (unmatchied), afler-tax contri-
bution, subject to the limitations of Section 4.05 and Article V of the Plan.

l Yes __ No

Section V1.3 . Employer conttibutions and Participant contributions shall be contribured
to the Trust in accordance with the following payment schedule:

Vomprthl,,

i

- Elipible Participantis defined as: . . - - .
X  AllPartcipams,

Pasticipants within __ (insert mumber) years of Normal Retirement

Age, ot
~ e e e
Pariicipants). * }i sEraac et “tl
g l B!
- AT JuL - B A5
Employer Signature Date | l

2 }MAAM
Hl'-’M\ [ergoyren o M
Title: ’ Auest:



Accepted: ICMA Retirement Corpararion

U

[
- U






