
RESOLUTION NO. 409 

A RESOLUTION OF THE CITY OF UNIVERSITY PLACE, WASHINGTON, AMENDING 
THE PERSONNEL POLICIES AND PROCEDURES MANUAL EFFECTIVE ON 
JANUARY 1, 2004 

WHEREAS, health care costs have and are continuing to rise at double-digit annual inflation 
rates; AND 

WHEREAS, the City Council has mandated that the City employees act to control these costs; 
AND 

WHEREAS, the Employees voted on September 18, 2003 to endorse a proposal for a new health 
benefit system; AND 

WHEREAS, the proposed plan is expected to significantly reduce the cost increases of health 
care benefits to the City; NOW, THEREFORE, 

BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY OF UNIVERSITY PLACE, 
WASHINGTON, AS FOLLOWS: 

Section 1 . Actions. The Personnel Policies and Procedures Manual Section 6.03 Benefits 
Allowance shall be amended effective January 1, 2004, as shown in Exhibit A. Appendix B: Medical Plan 
shall be changed effective January 1, 2004, as shown in Exhibit B. 

Section 2. Effective Date. This resolution shall take effect immediately upon passage. 

ADOPTED BY THE CITY COUNCIL ON OCTOBER 20, 2003,_ I/ \ / ....... ,i 
I i ! i . / \_; ·-;::.-· n 
\ /i _.L.- Li I~~ X*"'/- . ....,,., 

Jean Broo)is, Mayor 
( / 
-/ ATTEST: 

Catrina Craig, City qferk 
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Exhibit A 

6.03 BENEFIT ALLOWANCE 

The City provises a FRenthly benefits allewanGe (as aseptes in the annual buElget eFsinance) foF all 
FegulaF full tiFRe City eFRpleyees ans a pm Fales aFReunt leF FegulaF part tiFRe eFRpleyees pmvises that 
eaGh eFRpleyee shall be requiFes to subsGFibe to indi'lisual FReEiiGal, sental (inGluding ertheElentia ii 
appliGable) and vision Gevemge at a FRiniFRUFR. Any reFRaining allewanGe undeF the health allewanGe 
FRiniFRUFR FRay be used le puFGhase adElitienal Gevemge foF depensents. EFRpleyees with no dependents 
ans eFRpleyees who puFCAase health insumnGe GeveFage foF theiF dependent(s) undeF the City's plan(s) 
eF elsewheFe Gan use the reFRaining allowance (ii any) to: 1) buy up to thme (a) says addes •,<aGatien liFRe 
per year; 2) GORtFibute to the selerred GOFRpensatien pFOgF8FR pFO'lised by the City; a) FeGei•te Ifie 
reFRaining allewanGe as a Gash payFRent (subject to retireFRent amJ ether required seduGtiens); anEl/er 4) 
alleGate the reFRaining allewanGe into one er FRere el !Fie eFRpleyee's SeGtien 128 llexible spending 
aGGeunts. Tlie lieal!Fi allewanGe shall be a fringe benefit aGcruing to the eFRpleyee by 'lirtue el 
eFRpleYFRent wi!R !Re City and sFiall net be considered part of the eFRple)<ee's Fegular mte of pa)'. 

l;Jlf an eFRpleyee's total Fieal!Fi (FReEiiGal, dental, ertFiesentia, and vision) insumnce preFRiuFRs exceed !Fie 
FRentFily FiealtFi alle•nance FRiniFRUFR and are less than the health allewanGe FRaxiFRuFR, an aFReunt equal to 
the eFRple)•ee's ort1'lodentia preFRillFR will ee deducted freFR 1'lis/1'leF pay6Aeck. 

l;llf an eFRpleyee's FRenthly health (FRedical, dental, ert1'ledentia, and vision) preFRiUFRs mcceed the health 
allev .. ance FRaJciFRUFR, the aFReunt e11er the FRaxiFRuFR (the eFRployee's orttrndontia preFRiuFR as a miniFRUFR) 
'.Viii be deducted froFR his/her paycheclc 

~If an eFRployee's FRontl'lly health (FRedical, dental, erthodontia, and 'lisien) preFRiuFRs are less tl'lan !Fie 
Fiealth allowance FRiniFRuFR, tl'le reFRainin§ allowance will be reduGed by !Fie aFRount of the eFRployee's 
ortl'ledontia pFeFRiuFR (!Flis reduGtien will be zero if tl'le eFRpleyee does not insure speuse or 
dependents en dental eF ertFiosentia). 

Regular eFRpleyees are eli§ible for the benefit allowance beginnin§ witFi the fiFst lllll FRenth of eFRpleyment 
with tFie City. Eligi!Jle eFRployees FRay eleGI le Genvert aGGrued vaGalien days le pay health insuranGe 
preFRiuFRs beyens !Fie FRentFily benefits allewanGe, pro'liEling they have used er FRaintain a FRiRiFRUFR ten 
(19) say vasatien aGcrual. See the 2003 - 2004 Biennial Budget for a detailed description of the 
Employee Health Care Plan. (See Appendix "B" for more details and plan eenelils names.) 
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Exhibit B 

APPENDIXB 

Summary of Employee Insurance Benefits 

The following is a listing of insurance plans currently available to City of University Place employees 
(subject to change): 

Medical Plan: Association of Washington Cities Employee Benefits Trust, PlaR-A PPO Plan (underwritten 
by Washington Physicians Service) or an HMO. 

Dental Plan: Association of Washington Cities Employee Benefits Trust, Plan F and Orthodontia Rider 
Plan IV (underwritten by Washington Dental Service). 

Vision Plan: Association of Washington Cities Employee Benefits Trust, Full Family - $25 Deductible, 
Second Pair Option (underwritten by Vision Service Plan). 

Long Term Disability Insurance: 60% of Salary; 90-day Elimination Period; Maximum Monthly Benefit 
of $5,000; Minimum Monthly Benefit of $100 (through R.L. Evans Company, provided by Unum 
Insurance). 

Life and Accidental Death and Dismemberment Insurance: $25,000 per employee (through R.L. 
Evans Company, provided by Unum Insurance). 

Survivor Life Insurance: Spouse or Children - 30% to a $900 monthly maximum benefit; Spouse and 
Children - 60% to a $1,800 monthly maximum benefit (through R.L. Evans Company, provided by Unum 
Insurance). 

Other Insurance: The City also may offer voluntary group life, short-term disability or other optional 
insurance programs paid for by the employee via payroll deductions. 
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